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Selecting an Impact of Race and Culture
Assessor

CONSIDERATIONS FOR DEFENCE COUNSEL

Why this matters

Selecting an Impact of Race and Culture Assessor is an important professional decision. Assessors
may come from a range of professional backgrounds and bring different areas of expertise to their
practice. Rather than relying on any single criterion, defence counsel should consider the assessor's
qualifications, subject matter expertise, professional judgment, independence, and assessment
approach in light of the circumstances of the case.

1. Professional Qualifications and Accountability

When selecting an assessor, defence counsel should consider the assessor's professional
qualifications and commitment to ethical practice.

* Professional education and specialized training

* Registration with a regulatory body, where applicable

* Adherence to professional standards and codes of ethics

» Ongoing professional development

» Experience conducting complex psychosocial or forensic assessments

2. Subject Matter Expertise

IRCAs require knowledge that extends beyond traditional psychosocial assessments. Consider
whether the assessor demonstrates expertise in:

» Systemic racism and structural inequality

» Anti-Black racism and other forms of racism, where relevant

* Intersectionality and multiple forms of marginalization

+ Historical and intergenerational trauma

» Trauma- and violence-informed practice

* The social determinants that influence justice system involvement
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3. Criminal Justice Knowledge

An effective assessor should understand the legal context in which IRCAs are prepared. Relevant
considerations include knowledge of:

* The purpose and role of IRCAs in criminal proceedings

» Sentencing principles relevant to contextual assessments

» The expectations of courts regarding expert reports

» The importance of maintaining professional independence and objectivity

4. Assessment Experience and Methodology

Experience should be considered alongside professional approach. Defence counsel may wish to
explore the assessor's experience with:

» Conducting IRCAs or comparable assessments

* Interviewing individuals with complex life histories

* Integrating interviews, documentary records, and relevant research

* Preparing comprehensive written reports

» Addressing intersecting forms of disadvantage within the assessment process

Professional Insight

Experience is one consideration when selecting an assessor, but it should be evaluated alongside
professional qualifications, subject matter expertise, independence, assessment methodology, and
the specific needs of the case.

5. Practical Considerations

Before retaining an assessor, discuss:

* Availability and anticipated timelines

* Scope of the assessment

« Communication practices

* Professional fees

* Documentation required to begin the assessment

Establishing expectations early promotes an efficient assessment process and supports effective
collaboration.
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6. Questions to Consider Before Retaining an Assessor
Defence counsel may find it helpful to ask:

» What professional experience informs your IRCA practice?

* What is your approach to conducting an IRCA?

* How do you maintain independence and objectivity throughout the assessment?
* How do you incorporate research and documentary evidence into your analysis?
» What factors influence the anticipated timeline for completing a report?

* How will you communicate with counsel throughout the assessment process?

Practice Perspective

There is no single profile of an Impact of Race and Culture Assessor. Competence is demonstrated
through a combination of professional qualifications, subject matter expertise, ethical practice, sound
assessment methodology, independence, and the ability to prepare a comprehensive,
evidence-informed report. Defence counsel should consider these factors collectively when selecting
an assessor whose expertise aligns with the needs of the case.
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